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Who We Are

The Center for Management and Organization Effectiveness (CMOE)
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Employees working together and dedicated to improvement are the cornerstone of an empowering, result

oriented environment. Since 1978, CMOE has assisted organizations in creating such environments through

research, consulting, and the development of customized training experiences.
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CMOE has extensive experience working with clients from a broad range of industries.
AEROSPACE AUTOMOTIVE BANKING/FINANCIAL HEALTHCARE

ENERGY/CHEMICAL FOOD SERVICE GLOBAL GOVERNMENT
INDUSTRIAL PHARMACEUTICAL TELECOMMUNICATIONS TECHNOLOGY
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PARTIAL LIST OT CLIENTS

AT&T Abbott Laboratories American Express BP

ChevronTexaco HP Florida Power Corporation
Toppan lomega Pfizer Proctor&Gamble FMC
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Leading Groups to Solutions
Applied Strategic Thinking
Exploring Teamwork

PARTIAL LIST OF CLIENTS

Delta Air Boeing Cargill ExxonMobile FedEXx
Kaiser Permanente BGI Pacific Gas & Electric
PepsiCo Siemens Texas Utilities Well Fargo
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Sooner or later,
people have to start doing something differently.
They have to start communicating
more like a coach.
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The impactful, skillbuilding workshop designed to teach team leaders
and team members critical Coaching Skills to facilitate
powerful partnerships in the workplace. Turn empowerment and
Total Quality into more than just words. Learn the skills to make them happen.
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